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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution SI R VI THALDAS THACKERSEY COLLEGE OF
HOVE SCI ENCE ( AUTONOMOUS), S.N.D. T.
Worren' s University, Minbai

Name of the head of the Institution DR. JAGVEET MADAN

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02226602504

Mobile no. 7506146952

Registered Email svt@ndt.ac.in

Alternate Email princi pal @vt.edu.in

Address S ND T Wnen's University, Juhu Tara
Road, Santacruz (W, Minbai,
Mahar asht ra 400049 SNDT WOMANS
UNI VERSI TY, MUMVBAI

City/Town MUNVBAI

State/UT Maharashtra




Pincode 400049

2. Institutional Status

Autonomous Status (Provide date of Conformant of 27- Apr-1994
Autonomous Status)

Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Rekha Batt al war

Phone no/Alternate Phone no.

02226602504

Mobile no.

9820286174

Registered Email

svt @ndt.ac.in

Alternate Email

rekha. batt al war @vt. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://svt. edu.in/downl oad/ AQAR- 201
8- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://svt. edu.in/acadeni c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
3 A 3.09 2014 21- Feb-2014 | 20- Feb-2019
2 B++ 80. 6 2005 25- May- 2005 | 19- May- 2010
1 A++ 78.3 1998 09- Jan-1998 | 08-Jan-2003
6. Date of Establishment of IQAC 01- Apr-2004

7. Internal Quality Assurance System



https://svt.edu.in/download/AQAR-2018-2019.pdf
https://svt.edu.in/download/AQAR-2018-2019.pdf
https://svt.edu.in/academic-calendar/

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
FDP 12- May- 2020 25
1
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Sir Vithal das Aut onony UGC 1995 4500000
Thacker sey 1825
Col | ege of Hone
Sci ence,
Aut ononous

Sir Vithal das CPE- 111 UGC 2015 15000000
Thacker sey 1825
Col | ege of Hone
Sci ence,
Aut ononous

Sir Vithal das RUSA- 2 Mahar ashtra 2018 20000000

Thacker sey State 1095

Col | ege of Hone CGover nnent
Sci ence,

Aut ononous

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 12
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 298750



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5827_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5827_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5827_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5827_Minutes.pdf

Year 2019

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Research Cell The MJUs and col | aborations for the research Cell was with

Medi cal organi zations Private and Governnent Hospitals, Medical Health

associ ations and Organi zations for facilitating Research by students and Faculty.
The Masters students al so benefitted in the collaborative projects for the areas
of research in Cinical Nutrition and Dietetics, Integrated Nutrition with Yoga
Institute, Ayurveda and Public Health Nutrition 2. SVT Online Program Executive
SVT Online prograns were initiated to facilitate know edge enhancenent and
certification by a prestigious autononous Institution of SNDT Wbnens University
in the various specializations of Home Science. The present courses offered are
fromthe Departnment of Food, Nutrition and Dietetics. The prograns are hosted on
virtual platformand is self paced | earning. The prograns have been designed to
acconmodat e gl obal students and professionals in the respective fields.

I nnovative nethods |ike hosting webinars and participatory di scussions have been
i ncluded in the progranms. The evaluation pattern is as per guidelines the nunber
of hours and credits of the course 3. Strengthening/ upgradation of MS
Integration of MS systemwi th Library system Binding library cards with MS
system and SLI M21 software, Digital copy of all docunents of all students nade
available in MS accounts of each student. 4. National Sem nar on Reinventing
Lear ni ng Spaces — Faculty Enrichnment Program The Sem nar held on 2nd and 3rd
March, 2020 had focused on creating conducive |earning environments in
traditional and virtual space for a continuous engagenent between the |earners
and educators. The discussion was on virtual |earning, Research projects,

i ncubation centers and nmanagi ng | earni ng spaces to sustain the interest and
notivate | earners. The sem nar had experts fromthe field of education, research
i ncubators, entrepreneurs, Scientist and Community Devel opnent work organi zers
The fruitful interactions between Faculty and Experts allayed their concerns and
created opportunities for educators to explore various innovative pedagogy. 5.
Rol e of Teachers in pronoting Mental health The Family and Child Enrichnent
(FACE) Centre of the Departnent of Human Devel opnent organi zed a sem nar on “Rol e
of the Teacher in pronoting Mental Health of Adol escents” on 20th January,

2020. Mental health of adol escents is a cause of grow ng concern in Higher
Education Institutes. The students often go undetected due to | ack of awareness
and support services. Teachers can play an very inportant role in pronoting
nmental health of the students. The aim of the senminar was to sensitize the
teachers of their role in creating a conducive environnent in H gher Education
Institutes for personal and professional devel opment of |earners by pronoting
mental heal th

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Research, Innovation and Extension ? Desi gned and conducted three
wor kshops for facilitating Research for
Mast ers students and Faculty ? SVT

Endowrent | ecture for Research Cell by
DR. Esther Myers ? MoU



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5827_Contribution.xlsx

col | aborations with Hospitals,
Associ ati ons and Gover nnent

organi zations for Research purposes
Tata Menorial Hospital, The Yoga
Institute, dobal Hospitals Pvt. Ltd.,
Di abetes and Cbesity Surgica

Sol utions, Lokmanya Tilak Medica
Col | ege Hospital, Kasturba Medi cal
Research Centre. ? Regi stration of
300 students in the SVT UNNATI EIP
cell. ? Orientation conducted for
Bachel ors and Masters students on the
activities of EIP cell ? St udent s
participation in the Innovation

I ncubation Cell Training program by

MHRD 11 C ? Students participation
in Toycathon National |evel Hackathon
by MHRD, Al CTE and MOE ? Qur

Faculty Dr. Arnmaiti Shukla is the IIC
Anmbassador for the College ?

Col | aborative activities with HADSA and
conduct ed Webi nars for Entrepreneurship

and | nnovation ? Creating a
consul tancy Model for capacity
buil ding. ? Initiation of Masters

program in Entrepreneurship and
Busi ness Devel opnent from Academ ¢ Year
20212022

Restructuring of Curricul um

? Initiated online Certificate
Advanced Bariatric Nutrition Course
? Initiated planning of two

Master’s Prograns (Master’s in Exercise
and Sports Physiol ogy, Master’s in

Ent r epreneur shi p and Busi ness

devel opnment) ? Students were
encouraged to do coursera courses in
their area of specialisation ?
Maxi m sed technol ogy enabl ed | earning
by using virtual teaching Iearning and
Eval uation platfornms ? Devi sed
nodi fi ed Acadenmic Rubrics due to
virtual teaching and eval uation
platformin view of Covid-19 | ockdown
? Onl i ne exam nati ons were
conduct ed and eval uat ed t hrough auto
proctored software and results were
processed by using the MS.

Strengt hening / upgradation of MS

? Admi ssion system - |nplenented new
state level reservation rules (76% in
seat allocation. Merit list status
checking on website. Reporting to
identify / decide the right cutoff
percent age. Generating genera
register.

Faculty Enrichnment Program

1. Five teaching staff conpleted PhD in
19-20. 2. 29 teaching staff
participated in in Sen nars/ Conferences




and Synposi a, Workshops during the year
19-20 3. 4 Teachers provided with
financial support to attend conferences
/ wor kshops and towards nenbership fee
of professional bodies during the year
4. 3 teaching staff conpl eted Refresher
course, 1 teaching staff conpleted
short termtraining course(UGC
approved)

Student Welfare — Physical and Mental
Heal t h

Strengt heni ng of nmentoring system by
conducting nonthly Mentor neetings to
sort out academ c, personal issues of
the students. Appointnent of inhouse
counsel l or 16 students were counsell ed
on concerns related to Enotional,

Fam |y and rel ationship issues, Self
Confi dence, Stress Managenent, Tinme
managenent and di sci pline, Educationa
concerns etc. Work related to the
Establ i shment of Health and Wl | ness
center in the college is in progress.
The | ocation for the sane has al ready
been identified and the necessary
infrastructure is being created.
Col | ege signed an MOU with Airport
Rotary Club to identify school children
at risk of nental health concerns. A
‘Mental Health Tool’ was devel oped by
the departnent of Human Devel opnent,

whi ch was used by the Rotary Club to
assess nmental health of nore than 5000
BMC and ot her di sadvantaged school
goi ng children from Munbai . SVT Col | ege
in collaboration with Pepsico worked on
a Project of FSSAI on “Wole Gains
Awar eness’’ Theme — Safe and Nutritious
food at school M Sc Specialized

Di etetics students conducted sessions
in schools to create awareness anong
school goi ng adol escents about

i mportance of whole grains in daily

di et. Approxi mately 58,000 schoo
children from2nd to 9th grade, from
nuni ci pal and private schools were
covered in the project.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 17- Dec- 2020
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5827_Quality.xlsx

" assess the functioning ?

Date of Visit 03-Cct - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information system was

i npl emented | ast year. It hel ped us

i nprove efficiency in our day to day
operations as well as planning of short
termand long termgoals. This acadenic
year our focus was on inprovenments in
teaching | earning process,

i ntegrations, setup base for online
paynments especially for alumi and
outside state students. Qur goal was to
identify students who would require
special attention to inprove their
academ c performance. Capture data
about staff attendance and identify the
time disciplined staff nenbers. Data
capturing woul d be possible only after
integration of MS with bionetric and
i brary managenment solution. This
academi ¢ year (201920) we have nade
these inmprovenents in MS system 1.
Admi ssi on system | npl enented new state
| evel reservation rules (76) in seat
all ocation. Merit list status checking
on website. Reporting to identify /
deci de the right cutoff percentage.
CGenerating general register report for
col l ege record keeping. 2. Integration
with biometric attendance system for

t eachi ng nonteachi ng staff nenbers. 3.
Leave Managenent workfl ow for teaching
as well as nonteaching staff nenbers.
Dashboard to track | eaves by staff
menbers. 4. Integration of MS system
with Library system Integration of

SLI M1 software with MS system 5.
Online paynment facility to coll ect
paynment for miscell aneous purpose such
as Alummi registration etc. 6. Student
academ c performance tracker, profiling
each student to identify the slow,
advance and noderate | earners based on




their performance in exans. 7. General
el ective and departnment specific

el ective sel ection provision by
students. Approve el ective option for
HoD to manage the load. 8. Digital

of all docunents of all students nade
available in MS accounts of each
st udent.

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

BSc HD1H

B.Sc. In 17/ 12/ 2020
Devel opnent al

Counsel i ng (Honors)

BSc HD1R

B.Sc. In 17/ 12/ 2020
Devel opnent al
Counsel i ng

(Regul ar)

BSc HD2H

B.Sc. In Early 17/ 12/ 2020
Chi | dhood Care and

Educat i on( Honor s)

BSc HD2R

B.Sc. In Early 17/ 12/ 2020
Chi | dhood Care and

Educati on( Regul ar))

BSc FN3H

B.Sc. I n Food, 17/ 12/ 2020
Nutrition and

Di eteti cs(Honors)

BSc FN3R

B.Sc. I n Food, 17/ 12/ 2020
Nutrition and

Dietetics(Regular))

BSc RMAH

B.Sc. In 17/ 12/ 2020
Hospitality and
Tourism

Managenent ( Honor s)

BSc RMVAR

B.Sc. In 17/ 12/ 2020
Hospitality and
Tour i sm Managenent

(Regul ar)

BSc RVBH

B.Sc. In Interior 17/ 12/ 2020
Desi gn & Resource

Managenent ( Honor s)

BSc RVBR

B.Sc. In Interior 17/ 12/ 2020
Desi gn & Resource
Managenent

(Regul ar)

View File

copy



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5827_Syllabus_revision_1615473268.xlsx

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BSc B.Sc. In 26/ 06/ 2019 Fundament al s 10/ 06/ 2019
Textil es of C ot hing
Appar el Desi gni (Practical)
ng( Honors),
B.Sc. In
Textil es
Appar el Designi
ng( Regul ar)
BSc B.Sc. In 10/ 06/ 2019 Fundanent al s 10/ 06/ 2019
Textil es of Fashi on
Appar el Designi [Ilustration
ng( Honor s), (Practical)
B.Sc. In
Textil es
Appar el Desi gni
ng( Regul ar)
BSc B.Sc. In 10/ 06/ 2019 Fundament al s 10/ 06/ 2019
Textil es of Textiles and
Appar el Desi gni C Traditional
ng( Honors), Textiles and
B.Sc. In Enbr oi dery of
Textil es I ndi a
Appar el Designi (Theory) ot hi ng
ng( Regul ar)
BSc B.Sc. In 17/ 12/ 2020 Pattern 10/ 06/ 2019
Textil es maki ng and
Appar el Designi Gar nent
ng( Honor s), Construction
B.Sc. In (Practical)
Textil es
Appar el Desi gni
ng( Regul ar)
BSc B.Sc. In 10/ 06/ 2019 Traditional 10/ 06/ 2020
Textil es Textiles and
Appar el Desi gni Enbr oi dery of
ng( Honors), I ndi a (Theory)
B.Sc. In
Textil es
Appar el Designi
ng( Regul ar)
BSc B.Sc. In 10/ 06/ 2019 Fabric 10/ 12/ 2020
Textil es Manuf act uri ng
Appar el Designi (Practical)
ng( Honor s),
B.Sc. In
Textil es
Appar el Desi gni
ng( Regul ar)
BSc B.Sc. In 10/ 06/ 2019 Fashi on 10/ 06/ 2019
Textil es Dr awi ng




Appar el Designi (Practical)

ng( Honor s),
B.Sc. In
Textil es

Appar el Desi gni
ng( Regul ar)

BSc B.Sc. In 10/ 06/ 2019 Sof t 10/ 06/ 2019
Textil es Fur ni shi ng
Appar el Designi (Practical)
ng( Honor s),
B.Sc. In
Textil es

Appar el Designi
ng( Regul ar)

BSc B.Sc. In 10/ 06/ 2019 Textile Wt 10/ 06/ 2020
Textil es Processi ng
Appar el Designi (Practical)
ng( Honor s),
B.Sc. In
Textil es

Appar el Desi gni
ng( Regul ar)

BSc B.Sc. In 10/ 06/ 2019 Cust omer 10/ 06/ 2019
Hospitality and Rel ati onshi p
Touri sm Managem Managenent
ent (Honor s) (Theory) * Only

for Honors

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc B. Sc. I n Devel opnent al 10/ 06/ 2019
Counsel i ng
BSc B.Sc. In Early 10/ 06/ 2019
Chi | dhood Care and
Educat i on
BSc B. Sc. I n Food, 10/ 06/ 2019
Nutrition and Dietetics
BSc B.Sc. In Hospitality 10/ 06/ 2019
and Touri sm Managenent
BSc B.Sc. In Interior 10/ 06/ 2019
Desi gn & Resource
Managenent
BSc B.Sc. In Mass 10/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5827_programmes_on_employability_1610164568.xlsx

Communi cati on and

Ext ensi on
BSc B.Sc. In Textiles & 10/ 06/ 2019
Appar el Designi ng
VBC M Sc. in Specialised 15/ 07/ 2019
Dietetics
MDes M Desi gn. (Fashion 17/ 06/ 2019
Desi gn)

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hospital Food Service 10/ 06/ 2019 12
Managenent
Renderi ng and 10/ 06/ 2019 4
Presentation
Pat hophysi ol ogy of 10/ 06/ 2019 2
Heal th and Di seases
Product Design and 10/ 06/ 2019 1
Devel opnent
Research Met hods In 10/ 06/ 2019 8
Human Devel opnent
Yoga for Health and 10/ 06/ 2019 5
wel | being
Posi tive Psychol ogy 10/ 06/ 2019 3
Psychol ogy of Eating 10/ 06/ 2019 1
Vi sual Merchandi si ng 10/ 06/ 2019 8
Portfolio making 10/ 06/ 2019 7

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

and Touri sm Managenent

BSc B. Sc. I n Food, 77
Nutrition and Dietetics
BSc B.Sc. In Early 11
Chi | dhood Care and
Educat i on
BSc B. Sc. I n Devel opnent al 14
Counsel i ng
BSc B.Sc. In Textiles & 53
Appar el Designi ng
BSc B.Sc. In Interior 45
Desi gn & Resource
Managenent
BSc B.Sc. In Hospitality 14



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5827_Value_added_courses_1615551362.xlsx

BSc B. Sc Mass 19
Communi cati on and
Ext ensi on

VBc M Sc. in Specialised 30
Dietetics

MDes M Desi gn( Fashi on 3
Desi gn)

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Sir Vithal das Thackersey Col | ege of Honme Sci ence being an aut ononous col | ege
has academ c autonony. The curriculum and the content of each course is
reviewed and restructured regularly keeping in mnd the professiona
conpetencies required by the industry. It has utilized its academ c autonony
optimally through a robust practice of collecting feedback fromdifferent

st akehol ders. The mechani sm of obtai ning feedback is as follows: ¢ The feedback
forns for stakehol ders were designed keeping in mnd the core conponents of the
curriculum < The questionnaires adm ni stered, assessed for the applicability
of the curriculum < It was conducted online through MS system <« The
responses received were further anal ysed using suitable statistical nethods. -
A feedback anal ysis report along with action plan has been prepared. | QAC
compiles and forwards the report and plan of action to the Head of the
Departnment. ¢ Overall, the feedback has been positive with all stakehol ders
expressing satisfaction with the outcones, content and its relevance to

enpl oyability and entrepreneurship skills ¢ The snapshot of feedback is as
under: Al ummi: Focus on overall Personality devel opnent during the program was
good. The learning objectives were fulfilled. Parents: Upcom ng and energi ng
trends are incorporated in Teaching- |learning process and in Curricul um

Devel opnent. Students: Professional relevance is one of the pillars of a well
designed curriculum All the students find the relevance to be excellent to
good. More than 80 of the students found the inclusiveness of | atest
advancenents and updates in course content, contenporary relevance to real life
situations and fulfillnment of course objectives to be very good. Enployers: The
application and execution of know edge gai ned by the students was found to be
excel l ent across all the departnents. Focus on skill devel opnent and practica
exposure provided to students was found to be very good. Teachers: The course
obj ectives designed were found to be relevant to the | earning outcones. The

wei ght age given to projects, field work and practical was found to be
appropriate and incorporation of |atest advancenents in the field was done for
all the courses. ¢« Core areas for inprovenent has been |isted below to be
initiated in 2020- 21. 1. To strengthen the EIP Cell (Entrepreneurship

I ncubation and Pl acenment Cell). 2. To encourage innovative ideas. ¢ It has been
noticed that there can be inprovenents nade in the process of feedback
collection. 1. Course wi se feedback to be obtained for all Programes. 2.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5827_Projects_undertaken_1610160709.xlsx

I ntegration of feedback process in MS to ensure maxi mum responses. ¢ The

foll owi ng course of action has been suggested- 1. Canpus placenents across al
the departnents to be strengthened. 2. CBCS to be inplenented in the Masters
Programme. 3. Inclusion of projects which enhance the entrepreneurial skills of
the students to be included in the core subjects across all the departnents. 4.
Each faculty nmenber shoul d be encouraged at the end of each semester to provide
suggestions to inprovise the particular subject being taught in ternms of

i ncl usion of innovative projects which enhance the enployability skills of the
students. Links: https://svt.edu.in/wp-content/upl oads/ 2021/ 03/ FEEDBACK-
ANALYSI S- 2019- 20. pdf https://svt.edu.in/ wp-content/upl oads/ 2021/ 03/ Acti on-

t aken- 2019- 20. pdf

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Students Enrolled

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

MDes

M Design

25

10

(Fashi on

Desi gi n)
M Sc. -
Speci al i zed
Dietetics

Food,
Nutrition and
Dietetics,
Textil es and
Appar el
Desi gni ng,
Hospitality and
Tourism
Managenent ,
Interior Design
and Resource
Managenent ,
Devel opnent al
Counsel i ng,
Early Chil dhood
Care and
Educati on ,
Mass
Conmuni cat i on
and Extension

40 136 40

BSc 400 534 270

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers
teaching both UG

Number of
fulltime teachers
available in the

Number of
fulltime teachers
available in the

Number of
students enrolled
in the institution

Number of
students enrolled
in the institution

Year

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 769 78 26 5 5



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5827_Demand_ratio_1615363350.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
31 31 60 25 25 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a very proactive attitude towards mentoring the students. The assigning of mentors and initiating
of orientation at institutional, departmental and class level is planned within the first few days of the academic
year. As the term progresses the mentors develop a rapport with the students and guide the students having

academic or personal difficulties are referred to the counselor to seek support from the Family and Child
Enrichment (FACE) Center of the College managed by the Department of Human Development. The mentoring
system is available for the students for all the 6 semesters. The teachers and Head of the Departments
informally provide support to the student whenever the need arises. First year students are familiarized with the
facilities and infrastructure of the college. Concerns related to time table, teaching-learning process, personal
problems, issues with group work and peers are resolved through the mentoring process. The FACE Center
plans various programs such as Life Skill workshops, Sessions on developmental concerns along with providing
individual counseling to students. The FACE Center organized a seminar on role of teachers on promoting
mental health of adolescents on 20th January 2020 with the objective of sensitizing teachers to the causes, signs
and symptoms and role of teachers in helping students with mental health concerns. The FACE Center
developed a checklist for identification of students at risk of emotional problems, which could be used to reach
out to all students, document their needs and refer them to counselor who will plan appropriate intervention
programs. The students come from diverse backgrounds, the mentoring process enables the identification of
needs and facilitation of the same. Some of the thrust areas are financial support through scholarship, special
concessions and services for students with Learning Disability, enhancement of communication skills through the
Language lab. Programs for students with poor command over English and identification of slow and advanced
learner and help them reach their optimal level of achievement. The college has developed Students Personal
Information Card which could be used for early identification of the student’s diverse needs and provision of
appropriate intervention.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
847 31 1: 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

40 24 16 Nill 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ms Panchal i Assi st ant CGold Medal in
Moitra Pr of essor Avi shkar 2020, 14th
Maharashtra State
Inter-University



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5827_ict_tools_1613073108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5827_e_resource_1613073128.xlsx

Research
Convention, In the
di sci pline of
Humani ti es,
Language and Fi

2020 Ms Panchal i Assi st ant Best paper award
Moitra Pr of essor - 1st Prize for
oral presentation
at HSAl conference,
Coi mbatore (23rd
24t h Jan 2020)
2020 Dr. Anuradha K. P. Vi ce Princi pal Best Paper Award-
and Ms. Manjiri | CETR- | BERD

Bhal er ao

| nt er nati onal
Conf erence
(Online), June 4-5
, 2020

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc HD1H, HD1R, 11 Sem 21/ 11/ 2019 19/ 12/ 2019
HD2H, HD2R, Cct ober 2019
FN3H, FN3R,
RVAH, RWR,
RVbH, RMR,
MC6H, MC6R,
TA7H, TA7R
BSc HD1H, HDLR, I Sem Cct ober 20/ 11/ 2019 18/ 12/ 2019
HD2H, HD2R, 2019i 1 2020
FN3H, FN3R,
RVAH, RWR,
RVbH, RMR,
MC6H, MC6R,
TA7H, TA7R
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
9 847 1. 06

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the

institution are stated and displayed in website of the institution (to provide the weblink)

https://svt. edu.in/program out cone-cour se-out cone/

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5827_Honours_recieved_1615479792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5827_Evaluation_1615475628.xlsx
https://svt.edu.in/program-outcome-course-outcome/

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
FN3H, FN3R BSc Food 80 77 96
Nutrition
and
Dietetics
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://svt.edu.in/igac/#1587465982823- d67e8a9c- 74af

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No
No file upl oaded.
3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year
Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Panchal i Avi shkar 14/ 02/ 2020 Mahar ashtra
Moitra Fel | owshi p for State
doct or al Gover nnent
research t hr ough
Uni versity of
Munbai , Munbai
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal 13140 Al mond Board 257. 31 10. 44

Proj ects of California,
USA
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5827_Pass_percentage_1615475912.xlsx
https://svt.edu.in/iqac/#1587465982823-d67e8a9c-74af
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/5827_Teachers_fellowship_1612411917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5827_Research_Fund_1612434524.xlsx

Certification offered by

FSSAI

Wor kshop for engagenent Food, Nutrition and 25/ 11/ 2019
wi th Hi gher Education Dietetics
Institutes: Food Safety
and Applied Nutrition
Wor kshop on Food, Nutrition and 29/ 02/ 2020
Entrepreneurship for Dietetics
Wonen
Tradi ti onal Food Mel a Food, Nutrition and 24/ 09/ 2019
(Part of Eat Right India Dietetics
Initiative) (NetProFan)
Nutrition Awareness Food, Nutrition and 25/ 09/ 2019
Activity (PFNDAI, Dietetics
Herbalife Nutrition,
Amnay, Mot her Dairy)
Nutrition week 2019 in Food, Nutrition and 30/ 08/ 2019
col l aboration with Dietetics
Pepsi co. Thene — Safe and
Nutritious food @ school -
Project of FSSAI on Wol e
Grai ns Awar eness
FoSTaC Food Saf ety Food, Nutrition and 14/ 02/ 2020
Trai ni ng and Dietetics

Vi sual

Mer chandi si ng
Activity in collaboration
wi th Paranpari k Kari gar

Desi gn

Textil es and Appar el

20/ 08/ 2019

Horme Décor, G fts and Textiles and Appar el 02/ 07/ 2019
Housewar e Exhi bition- HGH Desi gn and Resource
2020 Managenent
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Conpetition for

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
UP- CYCLI NG OF Nanr at a I nter 28/ 01/ 2020 I nnovati ve
WASTE PLASTIC |Patil, M Design Uni versity pr oduct
BOTTLES I N (Fashi on State | evel devel opnent
FASHI ON Desi gn) Resear ch
Conventi on-
AVI SHKAR 2020
Enchant ed Kaj al Second Pri ze 17/ 12/ 2019 Artistic
Canvas Painting Mahanmunkar at Vaayu 2019- I nnovati on
An inter
Col | egi ate
I nnovati on
Conpetition for
Under gr aduat es
Ch Snap Gari ma Mehra Third Prize 17/ 12/ 2019 | nnovati ve
at Vaayu 2019- product
An inter devel opnent
Col | egi ate
I nnovati on



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5827_Seminars_conducted_1612412082.xlsx

Under gr aduat es
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Depar t ment Pri yanka Sel f The Sum of Pl atf orm 01/ 07/ 2019
of Human Shah t he Whol e for
Devel opnent encour agi ng
holistic
devel oprent
of a child
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Food, Nutrition and Dietetics 2
Textil e and Apparel Design 1
Sci ence 1

Resour ce Managenent 1
Masters i n Design 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Textile and 3 Nill
Appar el Design
I nt ernati onal Textile and 2 Nill
Appar el Design
Nat i onal Masters in 1 Nill
Fashi on Desi gn
I nt ernati onal M5c Fashi on 3 Nill
Desi gn
| nt er nati onal Resour ce 2 Nill
Managenent
Nat i onal MsSc Speci al i zed 6 Nill
Dietetics
I nt ernati onal MSc Speci alized 6 Nill
Dietetics
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
M5c Specialized Dietetics 1
Human Devel opnent 1
Textile and Apparel Design 2



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5827_Awards_won_1611895439.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5827_Incubation_centres_1612412279.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5827_journals_notified_on_UGC_1614226349.xlsx

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2019 Ni Il Ni Il Nill
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 27 67 17 26
nar s/ Wor kshops
Present ed 2 4 3 Nill
papers
Resour ce Nill 4 Nill Nil I
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Food Nutrition
and Dietetics

Awar eness about

FSSAI

in

168750

Whol egr ai ns anong
school going
children in Mnbai

col  aboration with
Pepsi co I ndia

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated | Number of trainees

(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5827_Books_and_Chapters_1611896466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5827_Faculty_participation_1615482009.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/5827_Revenue_1613109838.xlsx

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Pregnancy:
Nutrition Awareness
Pr ogram

Thacker sey Col | ege
of Home Sci ence
(Aut ononous) ,
Departnment of Food,
Nutrition and

activities activities
Vi sual Sir Vithal das 3 16
Mer chandi si ng Thacker sey Col | ege
Activity of Home Sci ence
(Aut ononous) ,
Depart ment of
Textil e and Apparel
Designing in
col l aboration with
Par anmpari k Kari gar
Maki ng Re-usabl e Sir Vithal das 8 20
Mask #SVTBanayeMask | Thackersey Col | ege
AapkelLi yeKhaas of Home Sci ence
(Aut ononous) ,
Depart nment of
Textil e and Apparel
Designing in
col  aboration with
Par anpari k Kari gar
Wor kshop on the Sir Vithal das 2 20
thene “Race to Thacker sey Col | ege
Space” “Val ues Ki of Home Sci ence
Pat shal a” (Aut ononpus) ,
Departnment of Human
Devel opnent
Khel U sav 2020- Sir Vithal das 3 60
Magni ficiant |India | Thackersey Coll ege
- The annual event of Honme Sci ence
for the school aged| (Autononous), The
chil dren Famly and Child
Enri chrment Centre,
Departnment of Human
Devel opnent
Nutritional Sir Vithal das 2 23
managenent of Thacker sey Col | ege
di seases in elderly of Home Sci ence
(Aut ononous) ,
Departnment of Food,
Nutrition and
Dietetics at Ad
age hone - Vari sta,
Senior Citizen Day
time centre
Nutrition During Sir Vithal das 1 24




Dietetics organi sed
at |1 CDS center,
Juhu

Ek Bhar at
Shresht ha Bharat (
EBSB ) Cul tural
Exchange Program
bet ween Mahar ashtra
and Odi sha
a) Sessi on One on
Qdi a Language b)
Session Two on Odia
Culture c) Session
Three on (di a
Tourismd) Session
Four - Poster
Maki ng Conpetition
on Unity of Diver

Sir Vithal das
Thackersey Col | ege
of Hone Sci ence
(Aut ononous), NSS
unit under the EBSB
canpaign initiated
by the Governnent
of India, Mnistry
of Human Resource
Devel opnent

120

Series of
Activities
conducted at the
NSS Canp -
Depart nment of
Resour ce Managenent

Sir Vithal das
Thackersey Col | ege
of Home Sci ence
(Aut ononpus) NSS -
Depart nment of
Resour ce Managenent

22

Reci pe
Denonstration for
130 self-help
women’ s group on
preserved fruit
products as
ent repreneurship

skill devel opnent
at Dedal e,
Chi nchani, Pal ghar.

Sir Vithal das
Thacker sey Col | ege
of Home Sci ence
(Aut ononpus)
organi sed at NSS
Canp - Depart nent
of Food, Nutrition
and Dietetics

45

Conpetitions
organi zed vi a
digital nedia for
the community to
keep them engaged
and in good nental
health as a part of
t he Corona
(Covl D 19)

Awar eness Program

Sir Vithal das
Thackersey Col | ege
of Home Sci ence
(Aut ononous)
organi sed by the
NSS Uni t

10

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

bui I ding inmunity

Appr eci ati on

FSSAI

Benefited
Nutrition Letter of FSSAI 45
education for Appr eci ati on
school children
Nutrition for Letter of Net Pr oFaN and 45



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5827_Extension_1613378786.xlsx

during Covid 19

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

school going
chi I dren,
adol escent

girls, youth
and el derly

(Aut ononous) ,
Depart ment of
Mass
Comuni cati on
and Extension
organi sed in
col | aborati on
W th various
NGCs

enpower ment and
geriatric care

agency activites activites
Nutrition Sir Vithal das Nutritional 2 35
Awar eness Thacker sey managenent of
Pr ogr am Col | ege of Hone di seases in
Sci ence el derly
(Aut ononous) ,
Depart nment of
Food, Nutrition
and Dietetics
at dd age hone
- Vari sta,
Senior Citizen
Day tinme centre
Nutrition Sir Vithal das Nutrition 2 30
Awar eness Thacker sey Duri ng
Pr ogram Col | ege of Hone Pr egnancy
Sci ence
(Aut ononous) ,
Depart ment of
Food, Nutrition
and Dietetics
organi sed at
| CDS center,
Juhu
Pronoti on of Par anmpar i k Vi sual 3 16
traditional Kari gar Mer chandi si ng
crafts
Beach Rot aract C ub Partici pated 1 2
Cl eani ng of SNDTWJ, Juhu |in the event of
Munbai cl eani ng of
Juhu Beach post
Ganpat i
i mrer si on on
Sept enber 13t h,
2019
Series of Sir Vithal das Educati on 2 18
Comuni ty Thacker sey sessi ons,
outreach Col | ege of Hone | social nedia
prograns for Sci ence canpai gn, girl



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5827_Awards_for_extension_1614225907.xlsx

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Practi cal
sessions by trained
Yoga teachers from
The Yoga I nstitute,

Santacruz (E),

Munbai

50 TY B and 35
MSc students

None

240

User Trails and
Per f or mane
Eval uati on on WRA
On-goi ng Research
on Active Fitness
Clothing Iike Gym
and Yoga Wear with
Infra Red Ther mal
Refl ecting Property
to enhance Body
Fi t ness.

25 T.Y students
of TAD

None

15

Regul ar | ectures
by experts from
Kast urba Heal th and
Research Soci ety,
Munbai

70 TY B students

None

150

Sessi ons on
Public Health
Nutrition and

Resear ch gui dance
by an expert from
Public Health
Foundati on of
I ndi a, New Del hi
(PHFI)

30 M Sc students
of Speci alised
Dietetics

None

20

Lecture by Dr.
Dal al from USV and
Heal th Centre,
Mumbai

40 M Sc students
of Specialised
Dietetics

None

12

Qut reach Proj ect
for school children
in collaboration
with Rotary O ub of

Bonbay

2 Faculty and 300
school going
children

None

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry
Iresearch lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5827_Students_in_extension_1613378805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5827_Collab_activities_1612413462.xlsx

with contact
details

I nternship

I nt ernship

Dr. RN
Cooper
Hospi t al ,
Ms. Rohini -
91 88281 891
98, Cooper hos
pitaljuhu56@
gmai | . com

04/ 05/ 2020

16/ 06/ 2020

Internship
I nternship

I nt ernship

JJ Hospita
[, Ms. Konal
Janes
Cont act no:
919819598520
, tamanna.rk
2g@nmai | . com

04/ 05/ 2020

18/ 06/ 2020

I nternship

I nt ernship

Food
Dar zee,
Ms. Juhi: 919
820456581, hr
@ ooddar zee.
com

04/ 05/ 2020

18/ 06/ 2020

I nternship

I nt ernship

Caf e
Nutrition (
sant acr uz
west ), Dt
Aarti
Cont act -
9820737677,
i nf o@af enut
rition.coma
rati @af enut
rition.com

04/ 05/ 2020

18/ 06/ 2020

I nternship

I nt ernship

Qur unanak
hospi t al
Dr. Shweta
Rast og
9820871235,
jt.ceo@urun
anakhospi t al
.com drrast
ogi shwet a@m
ai . com

04/ 05/ 2020

30/ 06/ 2020

I nternship

I nt ernship

Ms. Upasna
Shah, NEEV-

Enri chi ng
Young M nds,

Sant acruz

West ,

9869520582,
Upasna. shah9
3@nmai | . com

04/ 05/ 2020

16/ 06/ 2020

I nternship

I nt ernship

Pushpa
Khanna

04/ 05/ 2020

23/ 06/ 2020




Menor i al
Center, Ruma
Chat urvedi ,
PKMC, Kanpur

Internship

I nt ernship

The
Lear ni ng
Curve Ms

Swati Bhatt
Cont act
9820608302
Emai | - swati
@ ear ni ngcur
vei ndi a. co. i
n

04/ 05/ 2020 16/ 06/ 2020

I ndustry
Pr oj ect

| ndustry
Pr oj ect

Creative
Handi crafts,
Munbai

04/ 05/ 2020 16/ 06/ 2020

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kasturba Heal th 18/ 07/ 2019 Academ ¢ 125
and Research Col | aborati on and
Soci ety, Muinbai Research/ Projects
Public Health 11/ 06/ 2019 Academ ¢ 30
Foundati on of India Col | aborati on and
(PHFI), New Del hi Research/ Projects
The Yoga 01/ 07/ 2019 Academ ¢ 80
I nstitute, Minbai Col | aborati on and
Research/ Projects
USV and Heal th 03/ 07/ 2019 Academ ¢ 48
Centre, Muinbai Col | aborati on and
Research/ Projects
Food and Drug 03/ 04/ 2019 Academni ¢ 2
Admi ni stration Col | aborati on and
Research/ Projects
Rotary C ub of 01/ 07/ 2019 Acadeni ¢ 2
Bonbay Col | aborati on and
Research/ Projects
Conf eder ati on of 01/ 07/ 2019 Conmuni ty 1
Enmpower nent Qut reach
Initiatives
Monash 10/ 02/ 2020 Acadeni ¢ and 45
Uni versity, Resear ch
Australia Col | aborati on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5827_Linkages_1615483309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5827_MoU_1615483717.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

22236571

7432597

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers Newl y Added
Vi deo Centre Exi sting

Nunber of inportant equi pnents Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

Sem nar halls with ICT facilities Newl y Added
Cl ass roons Exi sting

Laboratories Newl y Added
Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M Ful l'y 21 1998
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
109 105904 Nl Ni Il 109 105904
Ref er ence
Books
Text 8392 3739873 590 789523 8982 4529396
Books
Jour nal s 49 1582148 40 36249 89 1618397
O hers(s 9 Nl 9 9802 18 9802
peci fy)
CD & 174 Ni Tl Nl Ni Tl 174 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-

is developed content

Dr. Ashi sh Phadke Ayur veda Internally 25/ 06/ 2019
Devel oped - MP4

Dr. Shobha Udi pi Ayur veda Internally 25/ 06/ 2019

Devel oped



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5827_augmentation_details_1615370687.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Library/5827_Library_1615371879.xlsx

Dr. WMadhuri Li po-protein Internally 19/ 03/ 2020
Ni gudkar Met abol i sm Devel oped -
Jasneet Anand Creativity Internally 27/ 02/ 2020
Devel oped
Archana Jai n Psychol ogi cal Internally 27/ 02/ 2020
Testing Devel oped
Dr. Bhami ni Mehta Psycho- sexual Internal ly 27/ 02/ 2020
Theory Devel oped
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 121 25 2 13 15 11 42 100 15
g
Added 18 0 0 5 0 0 9 20 4
Tot al 139 25 2 18 15 11 51 120 19

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Sound Recordi ng Studi o, Photo Studio,
Conput er Resource Center, Virtual Room |https://drive.google.comdrive/folders/
1G wiHVDL5Z-

D VTzDJz(sEdbj Ndt kQxg?usp=shari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2800000 2655260 20000000 17490878

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The institution has framed standard operating processes for various
mai nt enance needs. Housekeeping: ? Spring cleaning of class roons, |aboratories
i s undertaken in every academ c break by the adm nistrative departnment. ?
Process is streanmined by designating specific areas to non-teaching staff also
on daily basis. ? Checking of stock in every departnment at end of acadenic
year. ? HOD supervises the departnment |aboratories and staff areas. ? For
common spaces and class roons the O fice Superintendent and Head peon, are in-
charge of maintenance. ? C assroominfrastructure |ike Bl ackboards, Bulletin
boards and ICT installations are maintained. ? Laboratories and equi pnent are



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5827_e-content_by_teachers_1607770828.xlsx
https://drive.google.com/drive/folders/1Gfw1HMDb5Z-D_VTzDJzQsEdbjNdtkQxq?usp=sharing
https://drive.google.com/drive/folders/1Gfw1HMDb5Z-D_VTzDJzQsEdbjNdtkQxq?usp=sharing
https://drive.google.com/drive/folders/1Gfw1HMDb5Z-D_VTzDJzQsEdbjNdtkQxq?usp=sharing

mai nt ai ned by respective departnments. AMC s are drawn and skilled technicians
are engaged as per need. ? Sanitary Pad Vendi ng machi nes and Incinerators are
provided in the | adies staff and student washroons, maintained by class IV |ady
staff. Civil and structural nmaintenance: ? University Mintenance Department is
i nvol ved i n nmai ntenance of the building in Juhu Canpus of SNDTWJ. ? Col | ege
Wor ki ng Conmittee which conprises of Architects, Structural engineer,
Managenent representative, Canpus |n-charge and experts works towards any
specific need of the project. The Col |l ege takes ownership and proactive role in
mai nt ai ni ng the Conposite Building of SNDTWJ Juhu canpus whi ch houses the
coll ege. ? Canpus in-charge and support staff are reached in case of nmjor
structural repairs and refurbishnments. ICT: ? ICT commttee oversees the up-
gradation, nmaintenance of instrunents, internet facilities and peripherals. ?
Techni cal Support: The students and the faculty are expected to fill

requi sition slip and book the equi pnent well in advance, duly forwarded through
the HOD or OGS, for use of in-house curricular, co-curricular activities and
ext ensi on work. Annexure Il II1 ? A conplaint book for all ICT rel ated

grievance is centrally maintained in the office prem ses. Conplaints once
entered are resolved at the earliest. ? Conmputer technician stationed in the
prem ses on all working days is responsible for attending the routine technica
i ssues ot her specific needs. ? Electrical maintenance — Equi pnent used for

Tel evision, Digital

requi renents includi ng nmajor
Departnments and other committees put forth requirenents to the Principal. ?
Quot ati ons of equi prent or material above Rs. 5,000/ -
conmi ttee based on detail ed specifications.
to Rs. 1 Lakh are put up for approval
financial budgetary allocations planned.
Rs. 3 lakh are carried out after
notification on the SNDT Whnen’s University Portal.
| akh - e-tendering process on Maharashtra CGovernment e-tendering portal. ? A
maj or purchases require an adm ni strati ve approval
i ke Finance Board and Board of Managenent (Governing Body) and defi ned
protocols as per the Maharashtra Accounts Code are foll owed.
htt ps:// maharashtra. et enders. i n/ mah/ i ndex. asp

curricular and co-curricular activities such as Overhead projectors,
Proj ectors and ot her audi o visual
regularly by electrician appointed by the Coll ege.
structured procedure is followed for
i nfrastructural

tool s are naintai ned
Purchase and Finance: ? A
pur chase of equi pnent and ot her
refurbi shnents repairs. ?

are invited by purchase
? Requi sitions above Rs.25000/- up
in the Finance board agenda, based on

? Expenditure between Rs. 1 |akh and
adm ni strative approval through website

? Expenditure above Rs. 3
t hrough statutory bodi es

? E-Tendering Link

https://drive.google.com/drive/folders/1YZPsga_zIFwoAdZCT1L-RH3Cuw7gDEyK?usp=sharing

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Col | ege Students 12 94648
frominstitution Ai d Fund/Learn and
Earn
Fi nanci al Support
from Gt her Sources
a) Nati onal Nat i onal 52 236174
b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://drive.google.com/drive/folders/1YZPsga_zIFwoAdZCT1L-RH3Cuw7gDEyK?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5827_Scholarships_1615358905.xlsx

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Movie Club for Nill 25 MOU wi th Miuse
students Foundati on
Managi ng Enotions 10/ 12/ 2019 42 Kcrafting Lives
Sel f Concept and 09/ 12/ 2019 40 Kcrafting Lives
Devel opnent
Preparing for the 22/ 05/ 2020 44 Mc. Sun Interior
corporate world Consul tants
per sonal Nill 16 col | ege
counsel ling by the counsel | or
col | ege counsel | or
Life Skills 19/ 09/ 2019 43 Gyaan Hangout
Wor kshop
Wor kshop on 11/ 03/ 2020 50 DI CE Acadeny
Styling and
G oom ng
Yoga for Health 19/ 06/ 2019 52 Yoga | nstitute,
and Well Being (DSE Sant acruz, Muinbai
course offered to
Food, Nutrition and
Di etetics students)
I nt er nati onal 21/ 06/ 2019 150 Yoga I nstitute,
Yoga Day: Sant acr uz, Munbai
| mportance of Yoga
for Health Well ness
wi th Yoga Session
and Panel
Di scussi on

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Car eer 9 307 14 22
Counsel I'i ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

5

15

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5827_Development_Schemes_1615359177.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Jasl ok 58 47
Hospit al ,
Thi nk Par
excel | ence,
21K Schoaol ,
Creative
Handi crafts
and many
nor e.
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 4 BSc Hone Food SNDT Msc in
Sci ence Nutrition Wmen' s clinical
and Uni versity nutrition
Dietetics and
dietetics
2019 4 BSc Home Hurman SNDT M5C in
Sci ence Devel opnent Wwnen' s Human
Uni versity, Devel opnent
Depart ment
of Human
Devel opnent
2019 5 BSc Hore Human Suvi dya B.Ed. in
Sci ence Devel opnent Center of Speci al
Speci al Educat i on
Educat i on, ( ASD)
Uni versity
of Munbai
2019 1 BSc Home Resour ce Uni versity Masters in
Sci ence Managenent of Minbai Arts
Enot i onal
Intelligence
and Human
Ri ghts
2019 3 BSc Home Resour ce SNDT VBC
Sci ence Managenent Wnen' s Resour ce
Uni versity managenent
2019 4 BSc Hone Textil es SNDT VBc
Sci ence and Appar el Wonen' s Textiles and
Desi gni ng Uni versity Appar el
Desi gni ng
2019 4 BSc Hone Hurman Ni rmal a M5c in
Sci ence Devel opnent Ni ket an Human
Col | ege of Devel opnent



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5827_Placement_1614248763.xlsx

Hone Sci ence
2019 21 BSc Hone Food SVT MSc in
Sci ence Nutrition Col | ege of Speci al i sed
and Hone Sci ence Dietetics
Dietetics n
and
Dietetics
2019 1 BSc Hone Human SI ES PGDC- A
Sci ence Devel opnent |l nstitute of
Educati on
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Any O her 7
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Bol Bachhan (Debate): col | ege | evel 16
Freshers party - 1st col l ege | evel 45
round tal ent
St udent counci | col |l ege | evel 110
el ections
Cl ass, sports gynkhana col l ege | evel 300
representative el ections
Box cri cket col |l ege | evel 96
Rel ay 4 100 neters col | ege | evel 40
Shot put col I ege | evel 37
Tug of war col | ege | evel 140
100 nrs race col l ege | evel 65
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

reci pe com
petition (

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 1st priz | nt er nat Nill 1 20190161 Grija
e:dobal C i onal 00182445 Dam e
ar di onet ab

olic

Concl ave-



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5827_Progression_1614249483.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5827_Qualifying_1614249508.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5827_Activities_Organised_1608988007.xlsx

Hyperlipid
em a
cat egory)

2019

Creativity
Unlimted
Competitio
n (Soya
Based
Snack)
or gani sed
by PFNDAI
Nutrel a

Nat i ona

Nill

20190161
00182445

Grija
Dam e

2019

2nd
position
in Fol k
dance
- SNDT
Wonen' s
Uni versity
Yuva
Mahot sav

Nat i ona

Nill

20180161
00126997

Ruksar
Kot adi a

2019

2nd
position
in One act
Pl ay - SNDT
Wonen' s
Uni versity
Yuva
Mahot sav

Nat i ona

Nill

20190161
00136954

Ami Shah

2019

Ist in
G oup
si ngi ng:
SNDT
Wnen' s
Uni versity
Yuva
Mahot sav

Nat i ona

Nill

20190161
00179354

Shar vari

2019

2nd
position
in M ne-
SNDT
Wonen' s
Uni versity
Yuva
Mahot sav

Nat i ona

Nill

20190161
00135885

Ruchi
Shar ma

2019

1st
position
in
Poet r ySNDT
Wonens
Uni versity
Yuva
Mahot sav

Nat i ona

Nill

20190161
00135162

Tahoor a
Hashm

2019

2nd

Nat i ona

Nill

20180160

Sakshi




Posi tion 0126413 Mal wankar
in
cl assi cal
dance
- SNDT
Wonens
Uni versity
Yuva
Mahot sav

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activity of Student Council representation of students on acadenic and
adm ni strative bodies/ commttees of the institution (2019-20) Myjor Activities
organi zed ¢« Fresher’s Party to welcone the First Year students at Pepper and
Pint restaurant, Juhu Tara Road, Munbai, on 26th July 2019. 1. ‘M. Freshers’
conpetition, is a ritual of the party, where M ss Tahoora Hashm was crowned as
M ss Fresher and Mss Vini Chawl a as the runner up. ¢ Student council canpaign
on ‘Earth friendliness’, where they appealed to the students to maintain a
cl ean coll ege environment (a continuous effort throughout the year). -
‘SPLASH , a one day intra collegiate festival on 30th Novenber, 2019 with the
t hene “Minbai Meri Jaan #Aancthi Munbai”. Conpetitions organized in Splash 1.
Hogat hon, debate, singing, dancing, outfit makeover, personality contest, nai
art. 2. The students who won prizes this year are: Debate: 1st prize- Sinran
Bhal | a and Kormal Jain, 2nd prize- Ruheen Dokadia and Priyanka Sunavane. Qutfit
Makeover: 1st prize- Sam ksha Kakde and the runner up Lajvi Patel. Nail Art:
1st prize- Purva Deshpande and Sakshi Gupta. Hogathon: 1st prize- Aaliya Patel
and Neera Fofaria Mehendi: 1st prize- Sandal een Chouhan and Raheel a Si ddi que.
Singing: 1st prize -Sharayu Anbedkar and Sharvari Teredesai. Personality
Contest: 1st prize- Ruchi Sharma and Vini Chawl a. Dance: 1st prize- Meghna
Dudani and 2nd prize-Vini Chaw a ¢ Annual Coll ege Day. This year the college
day was organi zed on 24th Decenber, 2019. The responsibilities of the student
council is in planning the program and nanagi ng the show, getting sponsorships,
| ogi stical arrangenents, hospitality and all tasks of correspondence and
booki ng. ¢ Sports Day was arranged on 4th Feb 2019. (Final events on the day
were 100 neter race, shot put, tug of war and relay race 4 100 neter and Box
Cricket). « ‘International Yoga Day’ celebration was organi zed in association
with ‘The Yoga Institute’ Santacruz’ in the college on 21st June, 2019 at the
University foyer near Mni Auditoriumat 10:30 amto 1:00 pm < Two student
Counci| nenbers were selected for the arrangenent of the SNDT M nithon 2nd
Feb. 2020 organi zed at the Juhu Canpus (Ms. Shrinidhi and Ms. Suhani).
Representation in the adm nistrative bodies of the college « The student
counci | nenbers who represented the students on the appended comm ttees this
year are: 1. Internal Conplaints Comrittee (Ms Niriksha Burnman, Dept. of
Resour ce Managenent) 2. Anti ragging commttee (Ms Sukanya Khandarkar, Dept. of
Textil es and Apparel Designing) 3. Student Gievance commttee (M Saksh
Mal vankar, Dept. of Food, Nutrition and Dietetics) NAAC Peer Team Hospitality.
The student council nenbers took up responsibilities of arranging for the
wel cone. They assisted the Peer Team nenbers in the coll ege and showed them
around. They also set up a cultural programfor the Peer Team on Cctober 4,
2019. Being a part of Gynkhana Student Council is not only a privilege, but it
al so enhances many val ues and virtues. Students honestly reflect their
vi ewpoi nts. There is a continuous upward devel opnent of personal growth and
self actualization. Editorial Board of annual nagazi ne | npressions conprises
students

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5827_awards_in_activities_1615360309.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Contri bution (2019-20) The Alumi association of a college is the bond
that the ex-students of a college share with their college. Sir Vithal das
Thackersey Col |l ege of Hone Science Al ummi Association is also such a platform
t hat encourages the alumi to cone back to their Alma mater and contribute in
its overall devel opnent. The alummi of all the departnents are highly notivated
and have a strong connect with the departnent students and the staff. They
regularly help the departnent in taking | ectures, conducting workshops, guiding
students for internship and al so making contributions in donations of articles,
equi prrent needed by the department. The departnment of Food, Nutrition and
Dietetics alumi conducted the activities of Internship sharing. The al umae
who passed out fromthe 2018-2019 batch shared their experience with the
current students. The alumi conducted special |lectures for the third-year
students. Dr. Neha Sanwal ka conducted a session on ‘Food and Di etary assessnent
and Gowmh nonitoring’ and M hira Khopkar conducted a talk on, ‘Sports
Nutrition and Fitness Managenent’. Ms. Alifia Bhol was invited to share her
experience as an entrepreneur with the students. The departnent of Human

devel opnent had their alumae Ms. Ashita, a counselor in New Zeal and
contributed as a resource person in the semnar, titled, “Role of the Teacher
in Pronoting Mental Health of Adol escents’ on 20th January 2020. The sem nar
was attended by students and staff of SVT and others working in the area of
Mental Health. Alumi M. Khyati Shah, Assistant professor at N rnmala N ketan,
handl ed the registration counter during the Khel Utsav ‘Magnificent |India’
organi sed on 15th Decenber, 2019. The departnent of Mass Commruni cati on and

Ext ensi on al umi who had graduated in the year 2019, shared their internship
experiences with the current third year students of the year 2019-2020. The

al umae Ms Sil ky Sharma and Ms Arshima Thappar guided the students in their
internship. The alumi Ms Pooja Tanna (2011), Ms Arshima Thappar (2011), M
Krushi Shah (2019) and Ms Ri dhi Adsul (2019) hel ped the departnment in
initiating the Instagram Page: svt_nte. This |nstagram page has been a potent
pl atf orm where many Al umi Entrepreneurs have shared their experiences and
suggestions for the current students of the departnent. This has hel ped the
departnent in showcasing the talents of the students and increase the
visibility of the departnent. Textile and Apparel Designing departnent Al um
Ms. Dipti Bharwani, a Laknme Fashi on Week Mddel and owner of Designer |abel.
“Dipti Bharwani’ — The Brand, contributed her ranp wal k skills and fashion

desi gni ng knowl edge for Fashi on Show organi sed as a Cultural event for the NAAC
Peer Teamvisit. A professional choreographer woul d have charged around

Rs. 50, 000- 60, 000/- as fees for the same. As an Alumi of the college this
service is offered by Dipti every Year for the devel opnent of the Departnent
and her contribution to her Alma Mater. M. Avneet Jotwani conducted an

i nteractive session about Category Managenent. This is the nature of
contribution of the Alumi in the year 2019-2020.

5.4.2 — No. of registered Alumni:

233

5.4.3 — Alumni contribution during the year (in Rupees) :

116500

5.4.4 — Meetings/activities organized by Alumni Association :

Report on neetings and activity of Alumi Committee (2019-20) Alumi committee
of Sir Vithal das Thackersey Col |l ege of Honme Sci ence (Autononobus), SNDTWJ,
Munbai is the registered body. The conmttee held three neetings in the year
2019-20 and organi zed two prograns ¢ Highlights of the First Meeting of the




Committee The first neeting was held on 3/12/2019, to initiate the planning for
the annual Alumi Meet. The place, date and tinme of Alumi Meet, the plan of
action and distribution of duties for the same were discussed. Ten Al ummi who

woul d take responsibility of organising the Meet were also identified.  Mjor
poi nts of the Second Meeting of the Commttee The second neeting was held on

5/ 12/ 2019 to discuss the alumi activity to be conducted on 9th of January

2020, to mark the celebration of the Lady Prem ila Thackersey Day as Founder’s
Day ¢ Focus of the Third Meeting of the Conmittee In the 3rd neeting held on
10/ 12/ 2019, the plan for Alumi EIP Seminar to be organized on 9th of January
2020 and Alumi Meet to be organi zed on 11th of January 2020 was finalized.
Alumi EIP Seminar As Part of Alummi EIP Seminar on 9 January 2020, Ms Alifia
Bhol, an entrepreneur and an Aluma fromthe Departnent of Food, Nutrition and

Dietetics was invited to share her experience as an entrepreneur with the
students. In her notivational talk she spoke about the chall enges that a
buddi ng entrepreneur nmay have to face and the ways to overcone them Al umi
Meet The Alummi Meet that was organised on 11th January 2020 was an i nformal
function, which was attended by 62 Alummi. This included Al umi who graduated
from 1984 onwards. There were two alumi who had graduated in 1960 as wel .

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Infrastructure devel opnent The managenment of the Coll ege exhibits
decentralization and participative managenent for academ c excell ence. The
departnents are responsible for the expansi on and devel opnent of the physica
infrastructure, Library and Conputer resources. The infrastructure requirenent
is related to the courses in the departnent. The follow ng procedure helps to
devel op and strengthen infrastructural facilities. - Sharing of annual budget
al l ocated for each departnent - Presentation of infrastructural requirenents by
faculty to the HOD -Sharing with the Principal a conpiled list of
infrastructural requirenents and their tentative costs. - Subm ssion of three
quot ations of requirements to the Accounts Departnment -Di scussion on the
conparative anal ysis of quotes received in the Purchase Conmittee of the
coll ege. - Sanction by the Finance Board and final approval by the Governing
Body In the year 2019, the Departnent of Food, Nutrition and Dietetics
refurbished their |aboratories to suit the present-day requirenents of the
students. The flooring and counters were renovated and the drai nage was
rectified. Refrigerators, cooking gas stoves, fire safety equi pnment, water
storage facility, a smart television set and ergonomically designed furniture
purchased to create a convenient and better working environment. Quantity Food
Preparati on Laboratory space was re-designed to create three useful areas: a
conference room an Entrepreneurship, |ncubation and Placenent cell and a Food
Product Devel opnent Laboratory. The Food Product Devel opnent Laboratory is used
for regular practical coursework as well as quantity food production and to
service the dining area whenever required. The Departnent of Resource
Managenent created interesting display units to showase creative artefacts and
upcycl ed accessories prepared by the students. The Departnent of Textile and
Apparel Designing created a textile museumto display the various handl oom
textiles fromacross the country. 2. Evaluation practices and rubrics The
Faculty of Home Science is highly diversified and specialised in nature,
requiring different nodalities of evaluation. Acadenic autonomy creates
opportunities for the teaching faculty to design unique eval uation rubrics.
Thi s enabl es the eval uati on systemto be innovative, fair, and neaningful. The
t eachi ng pedagogy, evaluation rubrics, tinme-table for class tests shared with
the students in advance nake the eval uation process transparent. The faculty is
free to take up any nethod for continuous assessnents depending on the nature




of the subject. The various innovative eval uati on net hods used are,

narration, Roleplay, Managenent of events (Khel Ut sav,
panphl et, Social nedia intervention,

Story

Nirmti), Digita
demonstration, film nodel naking, radio
pl ay, quizzes, review article, Seminar and project presentation, jingles on
soci al issues, and educational ganes, w ndow display, critical evaluation of

filnms, nmovies and music and many nore. For exanple, the Departnment of Mass
Communi cation and Extension eval uates students based on critical appreciation
of filnms The students of the Departnent of Textile and Apparel Designing create
i nnovati ve wi ndow di spl ays. The students are evaluated on their understanding
of shapes, sizes and col our schene.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Strategy Type Details

Curri cul um Devel opnent Regul ar revi ews, update of the

curriculum as per the emerging
prof essional skills of specializations.
Revi ew and updation of First year BSc
courses for rel evance at gl obal
nati onal and local |evels, devel oping
enpl oyability and entrepreneuria
skills - based on feedback from vari ous
st akehol ders such as BOCS experts,
faculty, and students Fostering
students’ vertical academic growth with
the initiation of M Design (Fashion
Desi gn) - Executive Part-tinme program
Announcenent of M Sc. Entrepreneurship
and Busi ness Devel opnent.

Teachi ng and Learni ng Strengt heni ng of the Teachi ng-

Learni ng process to focus on the
| earni ng outcones using Participative,
Experiential and Probl em sol ving
t eachi ng met hodol ogi es The | QAC
conference on ‘Reinventing Learning
Spaces’ (2 - 3 March 2020) - For
training and insights in the teaching-
| earni ng processes beyond the
tradi tional classroomteaching nethods
with a specific focus on experiential
| earni ng. N ne-day, online Faculty
Trai ni ng organi sed by SNDT Wonen’ s
Uni versity, Munbai to use online
t eachi ng nodes and innovative tools for
teachi ng and assessnent such as -
Mentinmeter, JAM board, Padlet, Ednpdo,
M nd nmappi ng, Canva, Google quiz etc.

Exam nati on and Eval uati on I ntroducti on of several innovative

met hods of conducting the exam nation
Conpl etely unbi ased and fair nethods of
eval uati on Effective conmunication with
t he students appearing for any
exan nation through notices posted on




the website and put up on the
Exam nation notice boards Introduction
of bar codes for accurate
identification of the answer sheets
based on seat nunbers in the
exam nation hall Efficiency and
correctness in the assessnment process
wi th an online assessnent of the
students’ final exam nation papers
Stream i ning the processes of
verification of marks, issuance of
transcripts and initiation of
digitisation of these procedures

Research and Devel oprent Ongoi ng International research
project - 1 Industry-sponsored
project-1 National fellowship awarded
to faculty- 1 Seminars conducted on
i ndustry-academ a practices- 9 Awards
won for innovation- 3 Research paper
publications-23 Chapters in books/
conference proceedings- 4 Faculty
enri chnent wor kshops conducted by the
Coll ege to foster research culture and
encourage faculty and students to
undertake research work - 3 Acadenic
and research col | aborations with
Medi cal Research Centre, Kasturba
Heal th Society, Public Health
Foundation of India ( PHFlI), Yoga
Institute, Munbai Students
participation in on-going Research on
Active Fitness Clothing - Gymand Yoga
Wear with Infra Red Thermal Reflecting
Property to enhance Body Fitness
Col I aboration with Rotary C ub of
Bonbay to help identify mental health
probl ens in school children Linkages
wi th hospitals, educational institutes,
NGOs, Private conpanies and industry
were made for students’ internship and
project work MOUs signed -6

Li brary, I CT and Physi cal Li brary, I CT and Physi cal
Infrastructure / Instrunentation Infrastructure / Instrunentation (CR) e
Digitisation of catal ogues, N ist,
short video repository, SLIM1, Bar
code based Automated Li brary Managenent
Sol ution. Renovation and up-gradation
of Adm nistrative office, Exam nation
Departnent, staff roons, |QAC cell,
Food Sci ence | aboratories, entrance
Foyer, Corridors conpleted. -

Cl assroons are | CT enabl ed, equi pped
with LCD projectors and Interactive
boards. ¢ Installed- Ranp and El evator
to support the mobility needs of
differently-abled. ¢ D splay boards
upgraded wi th conventional soft boards




and el ectronic digital LCD panels. -«
Ladies staff and students toilets are
equi pped with Sanitary pad vendi ng
machi nes and incinerators. ¢ Qpen
| aboratory concept — Kitchen garden
proj ect introduced, to be suppl enented
by a small conposting facility under
green initiatives.

Human Resour ce Managenent

Proactive nmeasures before | ockdown -
| ectures, Video on COVID appropriate
behavi our Adherence to Governnent
Institutional COVID-19 guidelines -
conmpl ete | ockdown, partial attendance
and work from home Snooth transition to
onl i ne wor ki ng node due to the
readi ness of institute for digitisation
Suitable, rigorous training to faculty
for conducting online classes 100
online teaching-1earning process,
internal assessnent, final Exam nation
Support to non-teaching staff - many
adm ni strative responsibilities
shoul dered by teaching faculty
Facilitation of ‘Wrk From Honme' by
provi di ng | aptops, on-line training
Safety ensured during partial |ockdown-
t horough cl eani ng, sanitization of
prem ses, training to housekeeping
staff by professionals Acquisition,
training on usage of gadgets - IR
Ther nonet er, sanitizer-di spensers
Training by Msc students - COVID
appropriate dietary guidelines,
lifestyl es behaviours

I ndustry Interaction / Collaboration

MOU s with organi zations (Governnent,
Private, Associations, Educationa
Institutions) for Bachelors and Self -
Fi nanced progranms - Areas of
col | aboration: Teaching | earning,
expert gui dance for courses,
col | aborative research projects,

i nternship, Industry projects,
pl acenents, designing, innovative
progranms, and conmunity outreach
projects Existing MoUs-11, New MOU
signed with Monash University,
Australia Student Led Initiative in
col l aboration with national
organi zations |ike FSSAlI, AFSTI and
PENDAI | ndustry projects by students of
M desi gn (Fashi on Design) Benefits of
i ndustry |inkages: hands on experience
to students for enhancing their
know edge and skills thus contributing
to the talent pool of industry for
recrui tnment and pl acenent

Adm ssion of Students

Upgradation of infrastructure




facilities of Administrative block to
provide sufficient waiting area and
seating . Help during adm ssion - hel p-
desk, counseling website notices and
departnental displays Digitisation of
adm ssion process and accessing e-nerit
lists Initiation of automatic data
transfer from adm ssion systemto
College MS system Automatic I D card
report generation for permanent Coll ege
Regi strati on Nunbers Conputerization in
the process of applying for hostel
seats - Convenience in preparing list
as per merit, student’s hone town, and
reservation guidelines

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent — The
Institution has a total M S sol ution
for Adm nistration, Docunentation and

Fi nancial functions. MS solution
offers integrated software which is
bei ng conceptualised in a phased
manner. Digitisation has hel ped in
preci se docunentation and objective
forecasting for devel opnent. The
academ c functions are al so supported
by software solutions for tinetable and
col lati on of academ c resources.

Adm ni stration

? Adm nistration - MS for students -
| mpl enent ati on of Managenent
i nformation system which helps in
managi ng the student life cycle in
col l ege. Scanned the hard copy
docunents and added them under M S
accounts.

Fi nance and Accounts

? Finance and Accounts-lnitiated
onl i ne paynent collection mechanismin
Decenber 2019. Use of Tally software
for internal account nmanagenent.
Regul ar back-up of Accounts data is
taken and stored institutional NAS ?
Col l ege liaisons with SNDTWnen' s
University FCRA A/c for international
research grant.

Student Adm ssion and Support

Admi ssion - Online adm ssion
procedure where students fill in the
adm ssion form has been continued for
AY 2019-20 as well. Merit lists, Hostel

al | ocation, Governnent Freeships/
Schol arshi ps, Provision of College Ad
fund, Donors Use of Library resources -

digitisation of catal ogues, n-list,
repository of short videos - Library -

SLI M1 - Bar code based autonated




Exam nati on

i brary managenent sol uti on which hel ps
in managi ng |ibrary workfl ows.

Exam nati on - Automated exani nation

managenent sol ution which enrolls the
students for exam nation, assigns seat
nunber, generates hall ticket, allows
teachers to make internal / external

mar ks entry, prepare marksheet and
various other reports. Introduced new
security features on physical copy of
mar ksheet. Online result checking for
students. Online assessnment of final
exam nation papers Online internship
for all the final year students using

i nnovati ve online nethods for
devel opnment of specific skills.
Conduct ed and eval uated the final

exan nation by using the auto-proctored

sof t war

e

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

2019

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Meht a

Dr. Bham ni

Trai ni ng of
Teachers for
st udent
| nduct i on
Pr ogr am
or gani sed by
UGC, Western
regi onal office
(6th to 8th
June, 2019)

Nill

2205

2019

Dr Rekha
Bat t al war

Dr Madhuri R

52nd Annual
Nat i onal
Conf er ence of
| ndi an
Dietetics
Associ ation at
Ahnmedabad (19th
to 21st
Decenber 2019)

Nill

6614

Ni gudkar

52nd Annual
Nat i onal
Conf erence of

| ndi an
Dietetics
Associ ation at
Ahnmedabad (19th
to 21st

Decenber 2019)

Nill

6365




View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Nat i onal Nill 35 Nill
Semi nar on 02/ 03/ 2020 |03/ 03/ 2020
‘Rei nventi
ng
Lear ni ng
Spaces’
2020 The Nill 30 Nil I
benefits 22/ 04/ 2020 |22/ 04/ 2020
of C oud
Conput i ng
on
Educati on
2020 Nill Sof t 20 Ni |l
Skills for [14/05/2020 |15/ 05/2020
non
t eachi ng
staff
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Cour se

21/ 10/ 2019

04/ 11/ 2019

14

I CT Tools for
Online Learning

20/ 04/ 2020

28/ 04/ 2020

Ref r esher
Course in
Engl i sh
Language from
t he HRDC ASC
Uni versity of
Hyder abad

17/ 10/ 2019

30/ 10/ 2019

14

Ref r esher
Course in
Gender / Wonen
St udi es on
SVWAYAM onl i ne
Refr esher
Course, the
course was

01/ 09/ 2019

16/ 02/ 2020

165
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Al CTE approved

Mul ti 1 16/ 12/ 2019 28/ 12/ 2019 13
di sci plinary
course in
genders
st udi es,
organi sed by
HRDC Uni versity
of Raj ast han
Jai pur

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Ni |l Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Institutional adoption Hol i stic approach to Earn while you | earn,
of Google Suite for tackl e stress, COVID St udent Counsel ling

of ficial conmunication appropri ate behavior -
and online teaching | ecture denonstration

during the pandem c. Ten
day wor kshop in Googl e
Suite for teachers,
Faculty Enrichnent
Program - Sem nar on
rei nventing | earning
spaces

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nance Board is Statutory Body of College with SNDTWJ representati on as
Finance O ficer and VC nonminee. Both Internal and Statutory audits are
conducted regularly by auditors appointed by University. Al financial

requi sitions are processed as per Mharashtra Universities Accounts Code.

Fi nanci al budget is approved by Finance board and Governi ng body. As a
constituent college of University the PAN card is shared wi th SNDTWU.
Institution has shown surplus growth financially and as per Governing Body
Resol uti ons defined percentage of surplus is allocated for initiatives |ike
Research, Entrepreneurship and Incubation Cell, Geen Initiatives and Wl fare
initiatives for students and Non Teaching Staff.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sir Vithal das Danodar 215400 To support students
Thackersey Chairatabl e from econom cal ly weaker
Trust, Munbai, Student section for the paynent
aid Fund, New Work of college fees, To
Centre, Khar, Protein conduct Nutrition
Foods and Nutrition Awar eness Programe as a
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Devel opnent Associ ati on part of Nutrition Month
of India (PFNDAI) Cel ebrati on, Septenber
2019
View File

6.4.3 — Total corpus fund generated

215400

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes NAAC No Nill
Admi ni strative Yes NAAC No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Student Devel opnent Wbrkshop on “Life skill Training” organised on 13th 19th
Sept ember 2019 for FYBSc students focusing on Love, Trust, Affection, Care,
Respect, Gratitude, Humanity, and d ory. The workshop was conducted by M
Shailaja R, from Gyan Hangout, a Munbai based consul ting conpany delivering
training, coaching and counselling services. Atotal of 50 students and 3
teachers attended this workshop. 2. Departnent-w se Parent Teacher neeting for
the academic termwas held on March 7th,2020. from 10 amto 12 pm The parents
were apprised of their wards, attendance, feedback on performance in class. 3.
Students were advised to neet the college counsellor for their personal
probl ens.

6.5.3 — Development programmes for support staff (at least three)

Staff picnic was organi zed for the non-teaching staff as a part of staff
wel fare. Kitchen Gardening skills and proper Nutrition training was provided to
the non-teaching staff in order to inprove their health and well-being. The
conputer training was inparted to the non-teaching staff in the area of MS.
They were also trained in the new and recent software for admnistration,
accounting and desktop printing

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The Col |l ege has devel oped a robust restructured curriculumw th Honors
program at the graduate level (140 credits). It offers CBCS, academc
flexibility, intra-departnental collaborations and alignnent with rel evance and
currency. The Coll ege has fostered its evaluation and teaching-I|earning nethod
through - participative, exploratory and probl em sol ving -teaching
met hodol ogi es. Each program has a robust and objective evaluation rubric to
define the | earning outcones and nonitor the progression of the learner. 2. The
College is a proud recipient of two international research grants with the
establ i shnment of SVT Research Cell. There is an inproved research tenper with
an increase in Ph. Dregistration, publication in peer-reviewed journals, paper
presentations in national/ international conferences, accol ades and gol d nedal s
in prestigious inter-university research events |ike Avishkar. The coll ege has
benefitted through CPE -phase-I11l and RUSA -2 Infrastructure grant. The
i mproved infrastructure has facilitated conpl ete technol ogy-enabl ed teaching-
| earning environnent, wi-fi facility throughout the canmpus. The infrastructure
devel opnent process has fully supported an ecofriendly approach, dedicated
all ocation of funds for green initiatives, electric audit, devel opnent of
ki t chen gardens and devel opnent of student-friendly areas. The Col |l ege has al so
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upgraded the infrastructure, equipnment and acquired advanced academic tools for
exanpl e, specialization specific conputer software. There is also a plan for
conducting fire and structural audit. 3. Progressive, staff friendly,
activities are conducted to nmaxi m se and strengthen human resource.

Prof essional skills are enhanced through training in Soft skills, technol ogy,
COVI D appropriate behaviour, diet and lifestyle-related aspects. Snpoth
transition to online working node was possi ble due to the preparedness of the
institute for digitisation.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sem nar on 30/ 11/ 2019 30/ 11/ 2019 30 Ni Il
Wnen's safety
in

col | aboration
with Rotary
Cl ub of SNDT
Wonens
Uni versity,
Juhu

Life skills 18/ 01/ 2020 18/ 01/ 2020 30 Nill
Wr kshop on

"Sel f -esteem

and Body | mage"

Sem nar on 20/ 01/ 2020 20/ 01/ 2020 100 Ni Il
“Rol e of the
Teacher in
pronoti ng
Mental Health
of Adol escents”

CQuest speaker 06/ 02/ 2020 06/ 02/ 2020 50 Nill
to talk on
"Mai nt ai ni ng
Wl | bei ng Anong
Adol escent s”
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Film 09/ 02/ 2020 09/ 02/ 2020 50 Ni |
Screeni ng of
docunentary “In
t he Nane of
God” and
di scussi on
about the life

of Kol ati wonen

Tal k and 04/ 05/ 2020 04/ 05/ 2020 21 Nill
di scussion with
Ms. Kavita and
M. Amt on
their Award
winning Film
" Babaai "

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Percent age of Power Requirenent of the University met by the Renewabl e energy
sources: 80 Annual Power Requirenment nmet by Renewabl e energy source (in kwh):
76220.8 Total Annual Power Requirenent (in kwh) 95276 Environnental
Sustainability: Percentage of Annual Lighting Power requirenment nmet through LED
bul bs: 3.6 Annual Lighting Power requirenment nmet through LED bul bs (in kwh):

2204. 496 Annual Lighting Power requirenent (in kwh): 61176.528

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 25
Provision for |ift Yes 40
Ranp/ Rai | s Yes 50
Braille No Ni |l
Software/facilities
Rest Roons Yes 50
Scri bes for exam nation Yes Ni |l
Speci al skill Yes 1
devel opnment for
differently abl ed
students
Any other simlar Yes 100
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 27/ 08/ 2 4 Par anpa Col | abo 14
019 rik rative




Karigar |[Activity-
an associ W ndow
ation of |Display,
craftsnen |exhibitio
in collab n of
oration |goods and
with the |Vol unt eer

Dept of i ng
Textil es

and

Appar e
Desi gni ng
at ‘World

Tr ade

Centre’.

2019 Nl 22/ 06/ 2 Third Learn 38
019 Year t he

St udent s |evol ution
visit to |of tradit
Bhau Daj i i onal

Lad crafts

Museum and
Byculla, [textiles
Munbai .

2019 Nil I 03/ 07/ 2 Parti ci To 50
019 pati on at | showcase
the Inter t he

national |creative
Exhibitio|skills of
n Housewa | students

res, in
G fts and| product
Horme Furn| design
i shings , |and devel

(H&H) oment

I ndi a rel at ed
2019. Par to
ticipatio]|textiles

n of craft and
students | di splay
as team of

menbers |textile a
of presti |ccessorie

gi ous s

Tr ends
Pavi | i on
for the F
or ecast ed

Trends
for the

year
2019- 20.
2019 Nill 18/ 07/ 2 69t h 36
019 Nat i onal | Students
Gar nent taken to
Fair. visit the
Gar ment




Fair and
orientati
on to
textile
desi gns
2019 1 Nil I 20/ 07/ 2 1 Visit 14
019 to I BN St udent s
| okmat got to
Channel know how
a news
channel
wor ks. 14
2019 Nl 1 03/ 07/ 2 1 The Dep 6
019 art nent Pr epar ed
of Human a tool
Devel opne |f or sel f-
nt signed |assessnen
an MOU |t for ide
with ntificati
Rot ary on for
Cl ub of children
Bonbay, (Vto X
Ai rport |standard)
on July at risk
3rd, of havi ng
2019, to Ment a
prepare a| Health
tool for
sel f - asse
ssnment
for ident
i fication
for
chil dren
(Vto X
st andar d)
at risk
of having
Ment al
Heal t h
2019 Ni Il 1 29/ 07/ 2 Visit 5
019 to ICDS [Nutrition
Centre, in
Juhu Pr egnancy
2019 Nl 1 09/ 08/ 2 Visit | nterac 5
019 to Ad tive
Age Home | session
with
el derly
focusi ng
on Nutrit
i onal Man
agenent
in
El derly

View File
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7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Brochure on
Pr of essi onal Ethics

01/ 04/ 2019

The Col | ege has
reiterated the need to
devel op professiona
et hi cs anongst faculty
and students. The exam
depart nent al ways
di spl ays the docunent of
fair practices to be
foll owed by students in
the notice board before
the exans. The penalty
and actions are taken as
per the University
gui delines for students
caught using unfair
nmeans. Sensitization
prograns for faculty and
students have been
organi sed on the need to
devel op prof essiona
et hics. The open culture
in college has enabl ed
the students to approach
t he subj ect teacher and
head of departnent to
sol ve any problens and
chal | enges faced due to
non subm ssion, non
cl earance of internals
and attendance issues.
The parents teachers
nmeeting for all
departnents to inform
about the attendance and
progress of the students
is one of the best
practices followed by the
col |l ege. The outcones of
t he neetings have been
docunented by the
respective departnents.
Any grievances by
students and faculty can
be addressed by the
respective comittees.

Handbook on Code of
Conduct

01/ 04/ 2019

The faculty have been
desi gnated as nentors to
students in their
respective
speci al i zation. This has
enabl ed themto neet the
students and gui de them
in matters related to
curriculum chall enges
faced in the class with




respect to subm ssions,
exans, punctuality,
di sci plinary issues,
bul I yi ng and harassmnent
i ssues. The col |l ege has
set up various conmttees
where the serious
gri evances of students,
faculty, non teaching
faculty can be heard with
proper procedures and
docunentation . The
col | ege believes in open
culture where the issues
and grievances can be
pl aced before the higher
authority for an anicable
solution. The coll ege has
appoi nted a counsel |l or
who conducts wor kshops
wi th students of al
speci al i zati ons
t hroughout the acadenic
year on human val ues,
good conduct and
behavi our. Feedback from
the students help to
address the issues
related to conduct.
Academi ¢ coordi nat ors,
adm ni strators and
supervisors strive to
uphol d code of conduct in
the col |l ege.

Brochure on Hunman
Val ues

01/ 04/ 2019

The col | ege has
initiated a nunber of
prograns for the
devel opnent of val ues for
both faculty and
students. Various
activities by NSS
students which were ably
supported by individual
departnents and the
faculty in training and
provi di ng education in
sone aspects of their
specialization to rura
wornen, adol escent girls,
skill devel opnent and
educating children in
their conmunity outreach
prograns. Training
prograns were conducted
i ke use of Google
classroom for faculty to
update the use of
t echnol ogy enabl ed




| earning with students
along with interactive
boards. Different
wor kshops were conduct ed
to all students in the
college on tine
managenent, self
confidence buil di ng,
devel opnent of et hical
val ues, sexua
harassment, Bullying,
| eadership and notivation
wor kshop etc. were
integrated in the
academ c year for the
hol i stic devel opnent of
students’ val ues.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Sem nar/ Conf er ence
on Envi ronnment
Conservation by US
Counsel ate CGenra

20/ 06/ 2019

20/ 06/ 2019

12

| nt er nati onal
Yoga Day
Cel ebrati on.
| mportance of Yoga
for Health Wl | ness
W th Yoga Session
and Panel
di scussion in
col l aboration with
The Yoga |Institute,
Mumbai

21/ 06/ 2019

21/ 06/ 2019

90

Visit to Snt.
Kunudben Dwar kadas
Vora | ndustri al
Hone for Blind
Wonen

07/ 08/ 2019

07/ 08/ 2019

12

Fil m Screened by
US Counsel ate
CGenral Ted event on
| ocal | eadership

08/ 08/ 2019

08/ 08/ 2019

Trai ni ng Program

- Safety Drill by

Airport Authority
of India

15/ 09/ 2019

15/ 09/ 2019

Cel ebration of
Wor |l d Touri sm Day
-Travel Quiz
organi sed by School
of Excel |l ence

25/ 09/ 2019

25/ 09/ 2019

14

Visit to

02/ 12/ 2019

02/ 12/ 2019

13




Gowar dhan Eco-
Village to see
t ool s of
Sust ai nabl e
Devel opnent

Lecture on Stress 26/ 12/ 2019 26/ 12/ 2019 26
Managenent by NGO
call ed Parisar Asha

Function to 09/ 01/ 2020 09/ 01/ 2020 200
commrenor ate the
Founders Day in the
menory of Lady
Prem il a Thackersey

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Food waste generated fromthe Foods, Nutrition and Dietetics lab is
converted into conpost by using conpost bins.

2. Educational signs regarding littering, water wastage fromtaps, |aboratories
rules while | eaving the | ab have been displayed and students are nade in -
charge to check the conpliance of these rules. Non - teaching and
adm ni strative staff are also sensitized to these issues.

3. Upgrading the facilities of adm nistrative offices in the college with
el ectronic equi pnments which are star rated and usage of LEDs for lighting
pur pose

4. AMCs of all electronic gadgets are done regul arly which reduces the power
consunpti on

5. The nove towards online subni ssions instead of hard copy subm ssion for many
courses in all specializations

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 Title: “SVT Swasthya Arogya Yojana”- Maxim zing institutiona
expertise towards holistic health of students. Objectives: To study the
physi cal health status of second year students of Resource Managenent for a
pil ot study by neasuring anthroponetry, flexibility, hand and pinch grip
strengt h, workl oad and physical fitness To sensitize on inportance of mental
heal th in student cognitive devel opnent The Context: Students are the future of
our country. The well - being of the students has to be the prine consideration
while inparting education to them The role of an educator is to facilitate the
overal |l devel opnent of students. Keeping this philosophy in nmind, the
institution strives towards acadenmi c and social growth of students. The Col | ege
has planned an initiative titled - “SVT Swast hya Arogya Yojana” encomnpassi ng
the aspects of physical, nental, social, nutritional and sustainable well being

of students. In this direction, to pronote physical and nmental health and wel
- being, pilot activities had been planned and inplenmented in the first phase.
As faculty are the facilitators, it is inportant that the Coll ege has
identified this need and strengthened its efforts in sensitizing their faculty
towards the various physical and nental challenges faced by students. The
Practice: Physical health and fitness is an inmportant indicator for good
heal th. The Col |l ege believes in overall devel opnent of students. Fromthe
begi nni ng physical activities |ike sports, ganmes, yoga are included in planning
the schedule for all the students in their curriculum In addition, special
coaching is also provided to students who express their keen interest to pursue
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a specific sport. To encourage student engagenent and to specify the inportance
of physical fitness a pilot study was carried out to assess the physica
fitness | evels of second year Resource Managenent students. The duration of the
study was for five nonths fromthe begi nning of the new academ c year. The
students were explained the objective of this study, nethodol ogy and the
di fferent physical assessnent tests to be carried out during the study. The
physi cal paraneters assessed were height, weight, BM, body tenperature, blood
pressure, anthroponetric nmeasurenents etc. These neasures gave indication to
the health status of the participating students in the pilot study. Sonme of the
tests conducted on the students to assess their physical paraneters were YMCA
test, flexibility test, hand grip and pinch grip, body conposition. The data
col l ected was collated and anal ysed. Another area of growi ng concern in Hi gher
Education Institutes for the holistic devel opment of students is the nental
heal th of adol escents. The students who face these issues often go undetected
due to |l ack of awareness and support services. Teachers can play a very
inmportant role in pronoting nental health of the students. The departnent of
Human Devel opnent (FACE Centre) had taken a lead role in organizing a sem nar
on “Role of the Teacher in pronoting Mental Health of Adol escents” to orient
the faculty pronoting good nmental health practices and in identifying
i ndi cators of stress, anxiety, coping issues of slow |earners. Eminent experts
in the field of psychol ogy, education and rel ated disciplines el aborated on the
i ssues faced by adol escents in the | earning environnent. Qutcone: The pil ot
study showed that 42 of students were underwei ght, 32 students had poor pul se
rate, 10 students had borderline high BP problens, 31 students had poor Low
back flexibility and al nbst all students had poor to very poor Aerobic Capacity
(YMCA Method). The results of these tests were shared with the participating
students of the pilot study. Discussion on these results highlighted the
i mportance of maintaining good physical health for the better well - being
anong students. Based on the results the College felt the need to plan for a
nutritional intervention and carry out the physical fitness assessnent to a
| arger group of students. All these students were oriented by the in house
expertise from Departnment of Food Nutrition and Dietetics and Departnent of
Resource Management for specific steps to be taken to inprove their physical
fitness levels and guidance towards a healthy diet and lifestyle pattern. This
pilot study has led the institution to undertake the program of assessnent of
physical and nental health status of all students of the college fromthe
academ c year 2020 -2021. The institution considered the faculty as one of the
i mportant stakeholder to be sensitized towards the nental health issues faced
by the students. The seni nar organi sed by the Departnment of Human Devel opment
hel ped the faculty to gain an insight into student stress, anxiety, borderline
depressi on, behavi our issues and other enotional concerns in the classroom and
beyond. The program has al so hel ped faculty to devel op enpathy and becone nore
under standi ng towards the issues such as fam ly, social and acadeni c concerns.
The institution considered creating a tool to assess the nental health status
of all the students fromthe year 2020 - 2021. Best Practice 2 Title: Research
Based Pedagogy: Visualizing systens to guided discovery Objectives:

St rengt heni ng Research pedagogy in students and faculty to build scientific
attitude and tenperanent Planning research based activities for the different
courses offered in the program Mentoring staff and students to enhance their
research skills Encouraging the |earning environnent to pronote enquiry based
| earning The Context: The role of teacher has noved frominparting know edge to
facilitating |learning. The curriculumoffered to students has a scope of
carrying out research by students and staff to nake | earning nore neaningful.
This has enabl ed the students to play a lead role in planning, organizing and
participating in research based activities with the teachers being facilitator
and nentors. This pedagogy being nore | earner centric hel ps students to devel op
scientific attitude and tenperanment rather than listening to lectures in the
classroomas in traditional methods of |earning. Research based | earning has




enhanced the students participation, increased student retention and notivation
to acquire know edge and skills beyond the classroom The process of teaching
through research notivates the student to devel op an investigative attitude and
can create opportunities for acquisition of know edge in a conceptually
consi stent way, in addition to the devel opnent of inportant skills. The
Practice: Being an autononous institution, the College has a free hand to
design the curriculumkeeping in mnd the expectations of the stakehol ders.
Research based educati on approach is al so associated with the devel opnent of
critical and pedagogical thinking in encouraging students to devel op
i ndependent study and collate the findings on their chosen topics of current
and recent trends. In addition, curriculumin the various courses |ike Research
and Trends, Research Methodol ogy have been designed to include nore research
based assignnments and projects which enphasize the collection of primary and
secondary data. Students use exploratory, descriptive, experinental and
qualitative research design for the topics and use various tools to carry out
the research. During the entire course, assignments are given on the various
aspects of their research where they share their know edge in the class which
| eads to healthy interaction and feedback fromtheir peers and facilitators.
This helps to widen their perspective and results in a nore neaningful approach
towards their objective of research. The teachers act as nentors and guide the
students to present the topic which includes articles fromthe journals,
collecting primary data and presenting the collated data. There has been active
participation by students and faculty in various research based conpetitive
foruns fromthe various specializations to present their findings on varied
topi cs addressing current concerns at University, state and national platforns
i ke AVI SHKAR, URJITA. In addition, there has been active participation of
students and faculty in various national and international conferences,
sem nars and wor kshops. In the course - Food Production, the students are
expected to review the different types of cuisines, traditional recipes,
st andardi se various recipes in the lab setup. Interior Design and Resource
Managenent students review the different styles of designing, newer trends of
sust ai nable materials and design and present contenporary designs showcased at
various platforns. Textiles and Apparel Designing students review fashion
trends for inspiration and thene, devel op fashion designs which are showcased
by a student |ed fashion display annually. The products, designs and resource
mat eri al s devel oped by students are research based and bring forth the
creativity of students which are exhibited by the departnments during their
annual exhibitions. Qutcone: Students are nore involved in the research based
teaching |l earning process. This approach results in pronotion of healthy
academ c interaction anong students and the educators. This practice has
enhanced the confidence of students to develop scientific attitude and
t enperanent at graduati on and post graduation level, help in identifying
probl em sol ving strategies, present their research based findings and gain
know edge by participating in various research based forunms. Accol ades have
been won by staff and students for their research at AVI SHKAR (Inter -

Uni versity Research Conpetition) and URJITA (Inter - Coll egiate Research
Conpetition). Active participation and in depth involvenent enhances the
know edge of various topics. Students have devel oped the required skills and
know edge through research based | earning.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://svt.edu.in/igac/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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Re - engi neering Teaching Learning Process - Coing beyond Cl assroons The

strength of academ c autonony is the base of re -engineering process. a.

I nnovation in teaching | earning nmethodol ogies for students: Initiatives |ike
carpentry, textiles and crafts, photography, comunication workshops and film
club provide hands on experience and design their own products to showcase them
during the annual exhibitions. The students participate in inter - collegiate
competitions to display their products which is a culmnation of the courses
taught to them The students exhibit articles/ products made by themin the
departnent nuseuns and product display units based on rel evant thenes. Students

docunment the crafts fromartisans in their |ocale and review the existing
practices followed. They ideate, devel op, share the designs with the artisans
and hel p connect the artisans with the NGO s, design websites for them w den
their product range and salability value. b. Faculty enrichnent program The
faculty has enbraced technol ogy driven teachi ng nethods and tools. The seni nar
- on “Reinventing Learning Spaces” was designed to shape the young minds to be
efficient menbers of tonmorrow s workforce and good gl obal citizens. The sem nar
acknow edged the challenges in creating a conducive environnent and tried to
create a nmulti-dinensional |earning experience for today’s |earners - students
and conmunity. c. Training the non-teaching staff: An area of concern was the
exi sting housekeeping practices followed by the non - teaching staff. An expert
reviewed and oriented themon the new practices to inprove the quality of work,
productivity standards and enpl oyee well-being. SOP' S and fornmats were revised.
They have applied these practices in their daily college activities and a
systematic follow - up is done by the supervisor. Another initiative planned
for the non - teaching staff was ‘growi ng your own vegetable as a part of
ki tchen garden activity. An expert and the enpowered students inparted
knowl edge to help the non - teaching staff grow the vegetabl es and organi zed
conmpetitions |ike ‘Make your own salad’ to teach them healthy practices. d.
Wirking for the community: Re - engineering with inputs of institutional

academ c experts and community stakehol ders to plan and execute the comunity
outreach prograns. Students extend their

nutrition education to vul nerable groups,
skills like tie and dye, tailoring,

help to the community through
life skills workshops, vocationa

art and craft, appropriate technol ogy and
wast e managenent to enpower the conmunity nmenbers towards self sustenance and

quality of life. In order to educate the community about Covid situation froma
hone scientist point of view, the College had organised a nine days webi nar
series “You, Me and Covid, Let’'s Tackle it Together”, to present real tine
solutions to challenges faced during the pandem c. Participants devel oped a
hol i stic perspective and confident approach to devel op the psycho-social safety
net to resolve the stresses faced during the pandem c. The students designed
eco friendly reusable face nasks as an initiative to help the community and
frontline workers. Teaching |l earning process is dynamc and it

is inportant to
constantly inprove and upgrade to satisfy the expectations of all stakehol ders.

Provide the weblink of the institution

https://svt.edu.in/igac/

8.Future Plans of Actions for Next Academic Year

Sir VIithal das Thackersey Coll ege of Hone Science established in 1959, was the
first institution in Minbai to offer Honme Science at a degree level. Sir

Vi t hal das Thackersey Col | ege of Home Science is an autononous and constituent
College of SSN.D.T. Wnen's University, Minbai. It is also the first college of

S N.D.T. Wnen’s University to be granted autononous status fromthe year 1995-96
in the state of Maharashtra. The Coll ege has been re-accredited by NAAC 3rd Cycle
with ‘A Gade (2014-19) and College with Potential for Excellence CPE Phase ||
(2015-2020). The Col | ege has been awarded RUSA-2 Grant for Infrastructura

Devel opnent in the year 2018-2019 Qur Vision: Enpowering wonmen to contribute



https://svt.edu.in/iqac/

towards an inclusive society that pronmotes and protects dignity, equality, social
justice and human rights for all. Qur Mssion: To create a conduci ve environnent
for the holistic personal and professional devel opnent of the | earners with focus
on relevance and currency. To nurture human val ues and social responsibility for
achi evi ng excel |l ence as New Age Wnen. Qur Mdtto: An Enlightened Wman is a
Source of Infinite Strength. Qur CGoals: 1. To prepare multidisciplinary
integrated curricular for multi-skill devel opment and broad based professiona
opportunities for students. 2. To develop an attitude of scientific inquiry and
research in faculty and students to strengthen the teaching |earning process. 3.
To devel op entrepreneurship potential in students. 4. To inculcate values rel ated
to a healthy environment and the need to reach out to the comunity for rel evant

i ssues and concerns. Broad Qutline of focused area: ? Initiate and inpl enent

Bl ended Learning To provide students the best of both face-to-face and online

| earni ng experiences, the college would like to initiate and inplenent Bl ended
Learning as a part of innovative teaching nmethodol ogy. ? Strengthening of
Research Cell to facilitate an environnment to the scholars to carry out research
activities with acadeni c freedom and honesty with the highest standard of ethics.
? Strengthening of the Entrepreneurship, Incubation and Placenent Cell in an
attenpt to offer support to the young enterprising mnds in the form of
constructive counselling and through professional guidance by the experts. ? To
strengthen the Conpl ete Automati on of Administration for the snooth and
transparent functioning. ? To fornulate a conplete protocol for identification of
Sl ow Learners and assist themn better learning ? To strengthen the Exam nation
system and Eval uati on Methods ? Publicity strategies for reaching out to students
/ teachers in Maharashtra and other state ? To devel op Capacity Buil ding of
teaching and non teaching Faculty for Consultancy and Training Expertise Services
? To Increase Collaboration and MOU with International and National Organizations
of Repute to Foster Faculty and Student Exchange ? To create and fornul ate
Wel [ ness Health Card for the well being of Students and Staff ? To create

awar eness anongst all the stakehol ders about the Environnmental Consciousness and
Sustainability
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